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MINIST'R OF SOCIAL AFFAIRS

Having seen Arts 26 and 27 of Lew No.4l, 1944, coneerning
individual lsbor contracts

And the ¥inisterial Arret (Order) issued on Janusry 19th, 1945,
regarding the rules tc be fallowed in taking disciplinary ssagures agakingt
workmen

And the modifications proposed by the Higher Iahor Advisory
Couneil for embodiment in this Arret(Qrder)

And according to what has been subniited by the Labor Adminiztration

WE BAVE DT CIDED

Article 1, Disciplinary penﬁﬁen to be inflicted on workren and
employess are the fullowings
Warning, fine, suspension fros duty, redustion in pest, reduction
of wages, dischargs from servios with indemnity and discharge from service
withovt indemnity.
Not more than one penaltiy should be inflicted for a single offense,
Artiale 2, The war ing should be made in writing and should in=-
clude the categary of the punishment to which the workman is liable should
he comit an offense similar to that for which he had recsived wamrming,
within the limits and provisions of the regulations ineluded in list of
penalties,
Article 3, The f.ne shall be a fixed amount which may not vary
with the difference in weges and may ejual the wages of the workmar for a
specified pericd,
) 44 thllwu'br is paid in terms of pieeswork, the fixing of the
fine should be baged on the average g&in of the worimen during the
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fortnight preceding mtuction of the penll‘ty.

ALl thig shevld be effected without contrevening provisions
of Article 27 of Law No.4l, 1944, which concerns conclusion of indisidual labor
contracts,

It i3 not permitted in any case that the cut in wages of tha worker
¢ho 1d exoeed 1/5 of what is due to him at pay time.

Article 4. | The reduetion of the wages of the workman sheuld not
bs more than 25 per cent of the total wage.

The reduction ofvt.he wage should also not exceed the minim = stipilaie

od for the worker by laws, ord rs, rcgu:ations, decigions or mutual labor
sontracts.

Article 5. The werker, punished hy reducing his post or wages,
is entitled to resign from servioe and to obtsin any indemnity due %o
him for his pericd of service on the bede of the wages he roceived before
redustion,

It is not permitted to reduce the worker to & post lower ‘har
in oddre which he‘ directly occupies.

Article 6, Without sontravening thes provisions of Arts 21 and
30 of Law No.4l, 1944, concer:ing individual labor contracts, the
preprietor of the industry may stipulate in the punishment regulatioms
the oases which give him the right to discharge & warkman from service
as & disciplinary measure without indermity.

In this okee, it will not be necessary to give notios to the
workmAn prior to inflictiom of the pemalty sccording to Art 21, eitad
sbove.

Article 7. 1f the estarlishment has & director other than its

proprietor, he is permitted to inflict the penalty of warring, fine, and
suspension from duty. As to the other punishments, they are the ri:ht
of thm proprietor of the estaclishment or his duly aunthorized managar,

In esmpanies administered by 8 member of & boand of direetors,

.--un.b-ooooo
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the latter will be considered 8s the owner of the establishment,

Article 8, Penaltiies shoild not be inflicted on the w rkman
wntid he bas been informed in writing of the offense atiributed %0 him
and after conducting an investijation with him regerding the offense
alleged against him and hearing his defe:se &s well as recording the
particulars in & 'prooces vertal? to be retained in the esteblishment.

This doss not &p.dy to warnings and fines not exceeding a
three~day-wage,

Article 9. In omses other than those provided for in item 8
of Article 30 of the Law, 1o disciplinary measure sheuld te inflicted
o the worler for an offenpe comitted outside the estaviishment ix
which he works wnless it was comeeted either with the wrk, the oruer,
or responsilie directs,

Article 10, In establishments where 50 or more workmen are
employed, no punishment should Le inflicted un the workmap unless tis
offense falls within the proviaions of tle punishmni regulations of
the establistmont. (

Article 11, The punishuent rejulations should be written in
drabic in & style comprelwrsible to the workman and should be piLsced
perminently where the workman om sse it,

If the estabiisiment employs foreigr w rkmen, one copy or nore,
either in English, French, o Ii@liun,should be similerly exhibited.

Aridcle 12, Provision shoulc be made in the psnal regulstions
regarding augmenthtion of the punishment in cases of recedivism an
condition that the period should be fixed in which the comittal of the
effense 1s to be considersd &s recedivisme This period should not ax=
eu!‘m year,

&rticle 13, The workman or employee shovld be given written
notios of the punishment inflieted on him,.

The punishaent shosﬂd?ﬁé put inte effect before &t least

0--00c~4/‘..-..

Approved For Release 2006/09/27 : CIA-RDP57-00384R000400040020-3



Approved For Release 2006/09/27 : CIA-RDP57-00384R000400040020-3
- ‘ had Poge 4.

-

three dly‘ from the date of metification provided for in the forme:
'ﬂn notice should be sent by registered letter directed to the
address g‘lv;nn by the workman as recorded in his file, should he ref:we
to accept ;h. notioe perscmally.

AFticle 14e Every wrkman or employee should Lave a punish-
ment aheeé; in wiich the calogary of ofeises commltted by him, date
and the p‘nﬂlty inflicled shold be entered., Thegs shests are to he
kept in a general file in the esiabiishment mless every workmsn hid 8
special file in which case ths sheet is to be lept in the latter,

Article 15. IS the owncr of the estatlishment revokes the
eontract exisiing between hm&ma workmae, or if he discharges hin
from service at & time when the workm#n is paying & fine by instalrent
snd the fine ie not corpletely or partly eollseted, the workmen is not
t0 be asked for the outstanding balanoe,

Article 16, fhe provisions of t.hii Arret (Order) do net arply
to government workers &nd those of provincial counsils, municipalities,
orgenizations of public rtility, ospit.latory and monopoly companies,
and other arganizations, organized by law or decres, if their system
regarding diseipliniry medsures of their workers is approved by the
government.

Article 17. The Ministerisl srret (Order) issued em
January 29th, 1945, is hereby cancell 4,

drtiocle 18, The Under-fiecretary of State is to exscute this
Arret (Order) which will be effoctive from the date of its publieation
in the 0fficial Guzstte,

8th August, 1945, : (Sgd.) ASDUL vAGID BADFE.
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